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The Board shall have the optimum combination of the Directors the different areas/fields likeproduction, management, quality ur.u.ur.r, finance, ;i", ;;;;;rketing, suppry chain, researcrrand development, human.irour..q;Jilinir,rution 
erc. or as mav
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ffJ,',lilrtlfft"ltt'ffi"#,):r,*." in rhe Board is essentiat for the success of Greenleaf

Accordingly' the Board on 17.02.2024 has adopted the poricy on Diversiry of the tsoard("Policv") which aims to set out tt" upp.ou.il, ,Jilffi;ffi#il:, the Board.

The company recognizes and embraces the benefits of diversified Board as it helps i,making good use of differenc.r in-t o*t"ag", p.of;ril'J 
"*p"rience, 

expertise,qualification, skills, and range of outroil that ire Jil;;;;,h" p.ogr"..ive businessof the company' Possessin! a tuly uui-..0 and diverse il"rd with all these meritsalong with diversity in regio=nar una ioauroy experience, background, curture, race, age,gender and other relevant factors U.t*"", directors 
". *- ili.grul element helps inmaintaining competitive advantage.

The Board might consider relevant and applicable factors to balance the combinationfrom time-to-time to function ef".tiu"if -'

The company believes that a diverse Board can contribute to the achievements of itsstrategic and commercial objectives, including but not limited ;:
:) driving result-orientld business;b] ensuring sustainable development;

:l ::E::?:,:glratity and capabilityof constructive decision making;u./ ennancmg the reputation of the Company; ande) achieve effective corporate governance.

This Policy shall appry onry to the Board and not to the employees of the company.

J.

4.

C Defi nitions and Interpretation

" Board"

kr this Policy, words and expressions shall have the meaning assigned to them below:

"Act" shall mean the Companies Act, 2013 and rules
framed thereunder, notified by the Ministry of
Corporate Affairs, Governmint of lndia, as
amended from time to time;

shall mean the Board of Directors of the
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t'Company"

"Directors',

" fndepe ndent Directo rs,,

" Listing Regulutions,'

" Nomination and Remuneration Committee,,

Company;

shall mean Greenleaf Fnvirotech Limited,incorporated under the p.o"i.i*, oii'r," air,
shall mean all the members of the Board ofDirectors of the Company, i;;i#; thelndependent Directors;

shall mean the Director other than a managing
director or a whole-time directo, o.*u^lrl*ir""
director as more specifically ,"i Jui'uno".
Section 149(6) of rheAct, and shail alsl have themeaning ascribed to the tenn "Ind.p"nO"nt
Director" under Regulation rOtf rci ? tneListing Regulations;

shall mean The Securities and Exchange Board ofIndia. (Listing Obligations una "Oir.iorrr.
Requirements) Regulaiions, 2015, u. u.lnA.a
Irom tlme to time;

shall mean the nomination and remuneration
committee constituted by the Board in
accordance with the provisions of the Companies
Act,2013;

a)

b)

The Board shall have an optimum combination of executive and non-executivedirectors and not less than fifty percent tiov"l of the Board ,hutt .o,,p.ise ofnon-executive directors.

The company shall have at least one-woman director on the Board to ensure thatthere is no gender inequality on the Board.

2.

At least half of the Board.shall comprise of Independent Directors (where the chairmanof the Board is executive) or at least one third of the goarJ ;onsistirg of independentdirectors (where the chairman of the Board is non-executiue ai.""io.). provided, at leasthalf of the Board shall comprise of krdependent Directors, where the non-executivechairperson is a promoter of the company or is related to any promoter or personoccupfng management positions at the level of the no# or** or. level below theBoard.
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Io *y case' the company shall ensure that approval of shareholders for appointment of aperson on the Board is taken at the next geniral meeting or within a time period of threemonths from the date of appointment, whichever i.;;ii;r.
Functional Diversity

a) Appointment of Directors shall be based on the specific needs and business of thecompany' Appointments shall b" 
.dgn" b".J ;; ffiin"ution, knowledge, experienceand skill of proposed appointee, which is relevant,o'uurin".. of the Company.

b) Knowledge and experience in domain area shall be duly considered while makingappointments to the level of the Board.

c) while appointing hdependent Director, care shall be taken so as to ascertain theindependence of the proposed appointee.

d) For every appointment of an independent director, the Nomination and Remunerationcommittee shall evaluate the balance of skills, k o;i;;g" and experience on the Boardand on the basis of such evaluation, prepare a descriptlon of the ,ot" unJ .upabilitiesrequired of an independent director.

e) The person recommended to the Boyd- for appointment as an independent director shallhave the capabilities identified in such Oercription.

0 lor th9 pu{pose of identifring suitable candidates, the Nomination and RemunerationCommittee may:
(i) use the services ofexternal agencies, ifrequired;(ii) consider candidates from a 

-*id" .*g" oi uu.r.grourds, having due regard todiversity and
(iii) consider the time commitments of the candidates.

g) Directorships in other companies may also be taken into account while determining thecandidature of a person.

The Nomination and Remuneration committee and its policy are in compliance with Section l7gof the Act and the Listing Regulations. Monitoring, evaluation and reporting shall be in strictcompliance with the same.

Review of the Policv

l' The Nomination and Remuneration Committee shall review the policy annually, whichwill include an assessment of the effectiveness of the policy

2' The Nomination and Remuneration committee shall discuss any revision that may berequired and recommend such revisions to the Board ror approval.
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Disclosure of the policv

#;i:*JJl*1.H.#brished ror pubric information on the company,s website i.e.

compllng with 46(2xif.lt" Listing Rg,urations,3.surnmary of the poricy togerherwith the measurabreobjectives set forrmprementing thrs poricv, and the progress madetowards achieving those objecti"", ,r,",'"u";;.;il""#;,ir,r,r;; the company in thecorporate govemance report. 
*:F:r*******
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