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Preamble

Greenleaf Envirotech Limited (the "company,,) takes guidance of Section l7g of thecompanies Act,2013 (th1]'A9t',; ,iJn"g"r"-,i,i,, iiril #*" Sllrn,,., Exchange Board of rndia
l:'il'ffi 3*i,;;,;;t#*r?:;lfgrmllj*;i;il."il;i]!,unae..r,.,e?e"..dorrndia j

As per the Act and the rtigqins Regurations, the company,s Board of Directors (,,Board,,) isrequired to frame and abide 
-" di"; ;n Succession iiunning for the Board and SeniorManagement (the',policy,'). ' --r

Basic Guidelines

Reference to statutory provisions or regulations shall be construed as meaning and includingreferences to any amend-ment ot t"-rnuriir"nland any ur"na,n"nt, to any statutory provisions orregulations or clarifications applicable to the Policy.t"rr 
"ri"*.iirally be deemed to be included

lilJit":$:* 
without *v tu it 

"r 
ur"ra..nt or mL roticf ir1r." n";d or relevant committe" or

s

C Definitions and Interpretation

h this Policy, words and expressions shall have the meaning assigned to them below:

"Act"

"Board'

"Nomination und Remuneration committee" shall mean the nomination and remuneration
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"Company"

"Directors"

' Listing Regulations,,

shall mean the Companies Act, 2013 and rules
framed thereunder, notified by the Ministry of
Corporate Affairs, Government of India, as
amended from time to time;

shall mean the Board of Directors of the
Company;

shall mean Greenleaf Envirotech Limited,
incorporated under the provisions of the Act;

shall mean all the members of the Board of
Directors of the Company, including the
Independent Directors;

shall mean The Securities and Exchange Board of
India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, as amended
from time to time; and
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committee constituted by the Board inaccordance with the nrovisions oiite Cffiarie,Act,20l3.

Maintaining minimum-statutorily.required-number of leaders and absence of leadership gap arecritical to business. There are poiitions in the comp;;;;;; essential to its current and futuregrowth' It is' hence, importanith"t trr"." p".itior. ir luir;ir'"* welr in time with shred and
il*HLi"tsible 

incumb"'tt to-*oiJuiir"gutiu" i,npu.i. aoiffective and efficient succession

f is an essentiar component for the survival and growth of any business;

2' acts as a tool for- 1n organization to ensure its continued, effective, and smoothperformance through leadership continuity; and 
--- ---'

3' 
i:Jlt'"ll"#ffiTffif,:H::?,',fl?i:?,high growth individuars within rhe company,

Applicabilitv

The Policy shall be appricabre for succession pranning of the folrowing personnel;

L

a) Directors,
b) Managing Director,
c) Chief Executive Officer (,,CEO,,),d) Chief Financial Officer (;CfO), anOe) Company Secretary and'Compliance Officer (,,CS,,)

2. In the Senior Manaeement:

a) Presidents - |tg\e1ing, Busin_ess strategy, operations and IT, chief Risk officer("CRO,), and Chief of HR & Manag"*Irrt S!_i.", (,,CHR,,)

b) Any other positions within. the company at the discretion of the ManagingDirector & CEO in consultation with ttre noarO.

Obiective

The objectives of the succession planning program shall include but not limited to:

l' identifu and nominate suitable candidates for the Board's approval to fill the vacancieswhich arises in the Board of the company from time to time in accordance with theapplicable law;
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identifo the competency requirements of critical and key positions, assess porentiar
itr|',?i?""J 

and develop iequiied to,np","*v through pr"#a'J*elopment and rearning

identis the key job incumbents in senior managerial positions and recommend whetherthe concerned individuar: (i) be g*J", extensionln term/service or (ii) be repracedwith an identified internal oi"*t"irur .urJiaur. or recruit other suitable candidate(s); and
ensure the systematic 

. 
and long-term development of individuals in the senior

frT:ff#:1."'.?"1,::Tj.'fl:I|;a*'need arises due to 0""'t"l'ai,.ulities,,;;,;;;,

1. Review and plannine

The Nomination and Remuneration committee_ shall periodically review and determinethe possible-vacancy of one or more Director slots/ seinior management positions withinthe next twelve months and accordingryr"po.t ffiffi; to the Board.

2. Procedure

a) If the Nomination and Remuneration committee anticipates that a Director slot/senior management position shall becom" uu"unt within the next twelve months(whether by reason of an announced intent to retire or otherwise), theNomination and Remuneration committee .tuti recommend the Board to havesufficient number of candidates for selection, 
- -

b) hitially, the Nomination and Remuneration committee shall review the list ofhigh performer-employees within the company ihu, *uy il;"i;rii;i candidatesfor elevation through Internal Job Posting ('tJr',y to tne'porlri* of seniormanagement position.

c) If eligible candidates are not found within the company, then the Nomination andRemuneration committee may consult whatever sources it deems appropriate,including, but not limited to, referrals from the existing Directors or senior
management, recommendations from third-party search firms etc.

d) The Nomination and Remuneration committee shall have the authority to engagewhatever advisors (including attorneys and search firms) ii u"ii"r"r-lppropriate
in its efforts to identity and evaluating potentiar candidates.

Emergency Succession

If the Director's slot/senior management's position suddenly becomes vacant by reason of deathor other unanticipated occurrence, the Nomination and Remuneration committee shall convene aspecial meeting as early as possible to implement the process described herein.

2.

J.

4.

G
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1.

J.

4.

ffitHi,;'",tl,iffiit* :l iffi );*':;#an d Remunerari on commi tte e a, d appr ove d by

In case of any amendment(s), clarification(s), circular(s) etc. issued by the relevant authorities,not being consistent with tire'proririon.-rid aorun *a", ,rri"iori.y,itr, ,r.i .reiiment(s),
:l1?'irff:P;;u*l?;;!1,** ;;;uJt'po' th' ;;;;i"nJ i'-ir'i' P"ilt ;; this Poricv

Dissemination of the policv

#;:i#."""$:r*iljlall 
be uploaded under a separate secrion on the website of rhe company at

3 ,h=f
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Assessment of candidates

f;.Y,H?ffT:#*ftuneration committee shall prepare a rist of porentiar candidates

The nomination wil be shared with the Board prior to initiar round of interview.
one or more members of the committee shall be part of the initiar interview.

when the Nomination and Remuneration- 
-committee identifies individuals that itobserves meet the criteria,,"rri"r.Jlrlil'Norinuti;;J;u;eration 

poricy of thecompany, it shafl recommend them to trr" goa.a for finar serection
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